
CASHMERE SCHOOL DISTRICT #222 

Cashmere School District does not discriminate in any programs or activities on the basis of sex, race, creed, religion, color, national 
origin, age, veteran or military status, sexual orientation, gender expression or identity, disability, or the use of a trained dog guide 
or service animal and provides equal access to the Boy Scouts and other designated youth groups. The following employees have 
been designated to handle questions and complaints of alleged discrimination:  
Title IX Coordinator – Scott Brown, 329 Tigner Rd, Cashmere (509) 782-2914 sbrown@cashmere.wednet.edu 
Civil Rights Compliance Coordinator – Glenn Johnson, 210 S Division, Cashmere (509) 782-3355 gjohnson@cashmere.wednet.edu 
Section 504/ADA Coordinator - Lisa Avila, 101 Pioneer Ave, Cashmere, (509) 782-2710 lavila@cashmere.wednet.edu 
 

 

 

2/12/20  

JOB DESCRIPTION 
 

Position: Physical Therapist (.6FTE) 
 
Definition of Position: Physical Therapists in the educational setting provide specially designed 

instruction and related services.   
  
Immediate Supervisor: Special Education Director 

 
Required Qualifications:  Degree in Physical Therapy 

 Current Washington State ESA certificate—Physical Therapy 

 Current Washington State Physical Therapy License 
 

Ability To  Organize and perform job responsibilities efficiently and independently  

 Pay strict attention to detail 

 Practice ethical and professional standards of conduct including the 
requirements of confidentiality 

 Travel between multiple buildings within the district 

 Transfer students or equipment weighing up to fifty pounds 

 Lean job related computer skills  
 

Essential Job-Related Activities:  Evaluation of a student’s physical, motor, mobility skills and the 
classroom/school environment to identify performance deficits that interfere 
with student development, learning, and access to education and the school 
environment 

 Utilizes a variety of standardized motor assessments, functional assessments, 
skilled clinical observations, histories, and interviews 

 Synthesizes evaluation results into a comprehensive written report which 
reflects strengths and barriers to student participation in the educational 
environment, identifies need for physical therapy services 

 Participated in multidisciplinary meetings to review evaluation results, 
integrate findings with other disciplines, develop recommendations 

 Familiarity with a variety of service models:  direct service, collaboration or 
shared goals/objectives with classroom staff, and consultation problem solving 

 Coordinates services with the IEP team, including parents 
  
Terms of Contract:  
Salary As per CEA negotiated agreement 
Length of contract 3 days/week, 180 days, continuing 
Leaves/Benefits As per negotiated agreement 
  
Schedule: Position is for the 2020/2021 school year. 

Letters of interest and applications accepted through Fast Track 
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